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E -TENDER 
EXPRESSION OF INTEREST FOR TRAINING PARTNERS EMPANELMENT IN  

CHHATTISGARH BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE BOARD 
--000-- 

CHHATTISGARH BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE BOARD, OFFICE 
ADD.- OFFICE COMPLEX, FIRST FLOOR BLOCK- A EKATM PATH, SECTOR 24 NAWA RAIPUR ATAL 
NAGAR (CG) 492002 INVITES ONLINE EXPRESSION OF INTEREST FOR EMPANELMENT OF 
TRAINING PARTNER UNDER RECOGNITION OF PRIOR LEARNING WITHIN PMKVY 2016-20 
GUIDELINES FOR SKILLS DEVELOPMENT OF CONSTRUCTION WORKERS AND THEIR DEPENDENTS 
REGISTERED UNDER CG BOCW . 

E TENDER through - (https://eproc.cgstate.gov.in) 
TENDER SPECIFICATION 

1. PROJECT TYPE: FACILITATION OF TRAINING PROGRAMME UNDER RECOGNITION OF PRIOR 
LEARNING WITHIN PRADHAN MANTRI KAUSHAL VIKAS YOJNA 2016-20 GUIDELINES 

2. ELIGIBLE TRAINING PARTNERS: REFER - SECTION “A” 
3. TOTAL  TRAINING TARGETS : AS DECIDED BY CG BOCW FOR PARTICULAR FINANCIAL YEAR 
4. METHOD OF CONDUCT: REFER SECTION “B” 
5. EOI NUMBER: 164864 
6. MODE OF EOI SUBMISSION: Online through e-procurement portal (https://eproc.cgstate.gov.in)   
7. EOI FLOAT DATE:   20/01/2025   
8. LAST DATE OF PROPOSAL ACCEPTANCE AT CG BOCW:  07/03/2025 ,5.00 PM 
9. DATE OF OPENING EOI AND PLACE: 10/03/2025 ,12.30 PM  at C.G.BOCW NAWA RAIPUR 
10. TENDER DURATION: 02 year  
11. APPROVED COURSE/ JOB ROLES: 
A.     BAR-BENDING     B.     Asst. MASONRY / MASONRY       C.      SHUTTERING        D.     CARPENTRY   
E.      PLUMBING      F.      PAINTING                                        G.   SCAFFOLDING etc.. 

PLEASE NOTE: The above Job Roles may be change as per Requirements on time to time as 
per the sole discretion of the CG BOCW. 

12. TERMS OF REFERENCES : REFER SECTION “C” 
13. EARNEST MONEY DEPOSIT: INR 15,00,000 (FIFTEEN LACS ONLY) in the form of DD in favor of 

CHHATTISGARH BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE BOARD, NAWA 
RAIPUR, ATAL NAGAR. 

14. EOI FORM COST: INR 10,000/- (TEN THOUSAND ONLY) payable through online payment at 
Online through e-procurement portal - https://eproc.cgstate.gov.in (NON-REFUNDABLE 
AMOUNT) 

15. NODAL INCHARGE FOR ANY QUERRIES REGARDING EOI - 
1. NAME & DESIGNATION OF THE NODAL INCHARGE: Sr. Account Officer  
2. CONTACT NUMBER: 0771-2971063 
3. E-MAIL ID: secretaryboc@gmail.com 

16. ADDRESS FOR COMMUNICATION: - 
THE SECRETARY- CHHATTISGARH BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE 
BOARD, OFFICE COMPLEX, FIRST FLOOR BLOCK-A EKATM PATH, SECTOR 24 NAWA RAIPUR, 
ATAL NAGAR- 492002     E Mail ID: secretaryboc@gmail.com 

(Please Note: Any amendment in EOI document from time to time shall be notified in 
the E tender website: https://eproc.cgstate.gov.in only.) 
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DISCLAIMER 

 

 The information contained in this Expression of Interest document (“EOI”) or 
subsequently provided to Agencies, whether verbally or in documentary or any other form by 
or on behalf of the Chhattisgarh Building and Other Construction Worker's Welfare Board, 
(hereinafter referred to as the BOCW Board/ Authority) or any of its employees or advisers, is 
provided to Agencies on the terms and conditions set out in this EOI and such other terms and 
conditions subject to which such information is provided. This EOI is not an agreement or an 
offer by the Authority to the prospective Agencies or any other person. The purpose of this EOI 
is to provide interested parties with information that may be useful to them in the formulation 
of their proposals pursuant to this EOI. This EOI may not be appropriate for all persons, and it is 
not possible for the Authority, its employees, or advisers to consider the objectives, technical 
expertise and particular needs of each party who reads or uses this EOI. 

  The assumptions, assessments, statements, and information contained in 
this EOI, may not be complete, accurate, adequate or correct. Each Agency should, therefore, 
conduct its own investigations and analysis and should check the accuracy, adequacy, 
correctness, reliability and completeness of the assumptions, assessments and information 
contained in this EOI and obtain independent advice from appropriate sources. Information 
provided in this EOI to the Agencies may be on a wide range of matters, some of which may 
depend upon the interpretation of the law. The information given is not intended to be an 
exhaustive account of statutory requirements and should not be regarded as a complete or 
authoritative statement of law. The Authority accepts no responsibility for the accuracy or 
otherwise of any interpretation or opinion on the law expressed herein.  

    The Authority, its employees and advisers make no representation or warranty 
and shall have no liability to any person including any Agency under any law, statute, rules or 
regulations or tort, principles of restitution or unjust enrichment or otherwise for any loss, 
damages, cost or expense which may arise from or be incurred or suffered on account of 
anything contained in this EOI or otherwise, including the accuracy, adequacy, correctness, 
reliability or completeness of the EOI and any assessment, assumption, statement or 
information contained therein or deemed to form part of this EOI or arising in any way in this 
Selection Process. The Authority also accepts no liability of any nature whether resulting from 
negligence or otherwise, how so ever caused, arising from reliance of any Agency upon the 
statements contained in this EOI. The Authority may in its absolute discretion, but without 
being under any obligation to do so, update, amend or supplement the information, 
assessment or assumption contained in this EOI. The issue of this EOI does not imply that the 
Authority is bound to select a Agency or to appoint the selected Agency, as the case may be, 
for the mentioned services and the authority reserves the right to reject all or any of the 
proposals without assigning any reasons whatsoever. 

  The Agency shall bear all its costs associated with or relating to the 
preparation and submission of its Proposal including but not limited to preparation, copying, 
postage, delivery fees, expenses associated with any demonstrations or presentations which 
may be required by the Authority, or any other costs incurred in connection with or relating to 
its Proposal. All such costs and expenses will remain with the Agency and the authority shall 
not be liable in any manner what so ever for the same or for any other costs or other expenses 
incurred by a Agency in preparation for submission of the proposal, regardless of the conduct 
or outcome of the selection process. 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
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DEFINITIONS 
--000--- 

 

A. "Agency" Agencies Must Be Central Government or State Government or Public Sector unit 

or Company registered under Companies registration Act 1956/ 2013 or proprietorship or 

Society Registration Act or A trust Registered under Indian Trust Act or Cooperative Society & 

Must Have Experience in Construction Sector skill Training OR RPL Training. (Joint venture/ 

Consortium will be not applicable). 

B. "Tendering Authority" means Secretary, Chhattisgarh Building & Other Construction 

Worker's Welfare Board,  

C. "Services" The services which are required to run the project successfully under the 

Contract/ Project. 

D. Training Provider - Training providers (TPs) are for profit entities working in skill training 

which would be involved in conducting training of construction workers 

E. EOI- Expression Of Interest/Tender 

F. Trainee -BOCW Registered Worker/Candidate 

G. Empanelment- Award of Contract 

H. Project Value - Work Order Value 

I. Agreement- Contract/MoU 

J. Construction Sector - ” Construction Sector ” means the construction category, alteration, 

repairs, maintenance or demolition, of or, in relation to, buildings, streets, roads, railways, 

tramways, airfields, irrigation, drainage, embankment and navigation works, flood control works 

(including storm water drainage works), generation, transmission and distribution of power, 

water works (including channels for distribution of water), oil and gas installations, electric lines, 

wireless, radio, television, telephone, telegraph and overseas communications, dams, canals, 

reservoirs, watercourses, tunnels, bridges, viaducts, aqueducts, pipelines, towers, cooling 

towers, transmission towers and such other work as may be specified in this behalf by the 

appropriate Government, by notification but does not include 5 any building or other 

construction work to which the provisions of the Factories Act, 1948 (63 of 1948), or the Mines 

Act, 1952 (35 of 1952), apply; or Construction category notified by other state Building & other 

construction worker's welfare board. 
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ABBREVIATIONS 
 

1. MoLE:  Ministry of Labour and Employment 
2. MSDE:  Ministry of Skill Development and Entrepreneurship 
3. NSDC:  National Skill Development Council 
4. PMKVY:  Pradhan Mantri Kaushal Vikas Yojana 
5. NSQF:  National Skill Qualification Framework 
6. BOCW:  Building and other Construction Workers 
7. SSC:   Sector Skill Council 
8. TP:   Training provider/ Training Partner 
9. QP:   Qualification pack 
10. SDMS:  Skill Development Management System 
11. EOI:   Expression Of Interest 
12. DD:   Demand Draft 
13. EMD:   Earnest Monetary Deposit 
14. CA:   Charted Accountant 
15. CG BOCW:-  Chhattisgarh Building and other construction worker’s  

  welfare board /Secretary, Chhattisgarh Building and other 
  construction worker’s welfare board 

16. WO:   Work Order 
17. FY:   Financial Year 
18. LOI:   Letter of intent 
19. EXP:   Experience 
20. CG:   State of Chhattisgarh 
21. PSU:   Public Sector Unit 
22. CSDCI: Construction Skill Development council Of India 
23. TOT:   Training of Teachers 
24. MOA:  Memorandum of Article 
25. AOA:   Addendum of Article 
26. GST:   Goods and Services Tax. 
27. SPR-   Satisfaction Performance Report. 
28. UDIN-  Unique Document Identification Number. 
29. CA-   Charted Accountant. 
30. DGET-  Directorate General Of Training 
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SECTION “A” 
INTRODUCTION & BACKGROUND 

 

 

01. ABOUT TENDERING AUTHORITY  
  Chhattisgarh Building and Other Construction Workers’ Welfare Board was 
constituted vide Dated On 05-09-2008 as per provisions under “The Building and Other 
Construction Workers’ (Regulation of Employment and Conditions of Service) Act, 1996”. 
The major functions of the board are to register the construction workers in the state of 
Chhattisgarh, to frame welfare schemes for these construction workers and to provide them 
financial benefits under these schemes. 
  Once a construction worker gets registered with the Board he becomes eligible for 
benefits under various Welfare schemes. The mission of the Board is to uplift the living 
standards of the construction workers and their family members, in the State of 
Chhattisgarh, by way of providing them basic amenities and adequate welfare measures 
after enrolling them as beneficiaries with the Board and providing them benefits by way of 
direct transfer Through DBT, under various welfare schemes of the board in a very 
transparent and efficient manner.  
  The main source of income of the Board is Cess levied and collected under the 
Cess Act and the registration and contribution fee received from the registered construction 
workers.  
 

02.EOI DESCRIPTION 
 

Chhattisgarh Building and Other Construction Workers Welfare Board  (CG BOCW) invite 
Expression of Interest for “Empanelment of Training Service Providers under 
Mukhaymantri kaushal vikass awam pariwar shashaktikaran yojna  for Registered 
Construction workers and their Dependents.”. 
 

  The chhattisgarh Building and Other Construction Worker's Welfare Board, deals 
with the welfare of BOCW workers in chhattisgarh. The BOCW workers are the most 
vulnerable segment of the labour work force. Most of the BOCW workers have migrated 
from different regions and states leaving their native villages in search of daily job. This 
initiative aims to enhance the employability and livelihood opportunities of registered 
construction workers and their dependents above 18 years age group. The program focuses 
on offering industry- relevant training aligned with recognized standards to equip 
beneficiaries with practical skills for better job prospects. Eligible TSPs are expected to 
deliver high-quality training in various trades, ensuring measurable outcomes and 
compliance with the welfare board's objectives to promote sustainable economic 
empowerment. 
  The complete EOI document has been published on https://eproc.cgstate.gov.in 
for the purpose of downloading. The downloaded EOI document shall be considered valid 
for participation in the electronic EOI process subject to the submission of required EOI 
document fee and EMD. Agencies or authorized signatory of the Agencies shall submit their 
proposal online in electronic formats for qualification. However, EOI Document Fees, and 
Earnest Money Deposit (EMD) shall be paid as per the details provided in the EOI. CGBOCW 
Board shall not be responsible for delay in online submission by Agency due to any reason. 
For this, Agencies are requested to upload the complete EOI proposal well in advance to 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
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avoid issues like slow speed, choking of web site due to heavy load or any other unforeseen 
problems. 
 
 

03. Eligibility Criteria for Trainee/Candidate 
1. Registration with CG BOCW or Registered Worker Dependent Family 

Member (Husband/Wife/Daughter/Son) 
2. Valid Live Registration Certification. 
3. Age Group between 18-60 Years. 
4. Training per candidate shall be limited to once in three (03) years. 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
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SECTION-B 
INSTRUCTION TO AGENCIES 
 

1.  MINIMUM ELIGIBILITY AND QUALIFYING CRITERIA 
 

 The Agencies Must Possess The Minimum Qualifications, Required Managerial And 
Financial Capabilities In Providing The Services Necessary To Meet The Requirements As 
Described In The EOI. The Agencies Must Also Possess The Technical Know-How And The 
Financial Resources That Would Be Required To Successfully Provide The Training Services 
As Sought Under This EOI For The Entire Period Of The Contract. The Response Must Be 
Complete In All Respects And Should Cover The Entire Scope Of Work As Stipulated In The 
EOI. Invitation to This EOI THROUGH E-TENDER (https://eproc.cgstate.gov.in) Is Open To 
All Agencies Which Satisfy The Eligibility Criteria As Given Below In Table. 

TABLE – 1.1 
S.N. Minimum Eligibility And Qualifying Criteria  Documentary Proof  

(Scanned copy of the original documents to 
be uploaded during online submission) 

1 Agency Related Document & Self Decleration. 1. PAN  Card, 
2. GST Registration certificate 
3. Self-Declaration to Be Submitted In 

Prescribed Format Annexure 1.6 
4. Self-Declaration to Be Submitted In 

Prescribed Format Annexure 1.7 
2 Earnest Money Deposit: INR 15,00,000/- In The Form 

Of DD In Favor Of The- Chhattisgarh Building And 
Other Construction Worker’s Welfare Board,  
(The Original DD Is To Be Submitted In The CGBOCW 
Office Before 12:00 Noon On The Day Of EOI Opening 
date.) 

5. EMD Scan Copy Submitted  

3  Applicant Agencies Must Be Central Government or 
State Government or Public Sector unit or 
Company registered under Companies registration 
Act 1956/ 2013 or proprietorship or Society 
Registration Act or A trust Registered under Indian 
Trust Act or Cooperative Society & Must Have 
Experience in Construction Sector skill Training OR 
Construction Sector RPL Training. 

*** Consortium & Joint Ventures are not allowed. 

Agencies registration certificate/MoA 
(memorandum of article) / AoA 
(Addendum Of Article) or Document 
validate the same. 
 

4 Agencies Must Be have minimum 5 year (Financial 
Year) Construction Sector skill Training experience of 
in last 10 year. Agencies Should Provide Certificate Of 
Incorporation And Record Of Past Completed 
Assignments To Evidence The Same.  

1. Experience Certificate / Assignment 
Completion related document 
certify from Respective Department 
which validate the mentioned 
criteria for each Financial Year  

2. Self-Declaration to Be Submitted In 
Prescribed Format.  (Refer 
Annexure: 1.2) 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
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S.N. Minimum Eligibility And Qualifying Criteria  Documentary Proof  
(Scanned copy of the original documents to be 

uploaded during online submission) 
5 Agencies Should Have Minimum Total 

Average Turnover Of Rs. 20.00 Crore from 
training in  The Past 04 Financial Years (F.Y 
2020-21, 2021-22, 2022-23 & 2023-24)  
NOTE- Agencies Should Submit Audited 
Financial Statements Of Last Five Years To 
Validate Turnover form training for Same 
Certified Copy Of Stating The Same By CA. 
Audited Balance Sheet & Turnover 
Certificate without UDIN will not be 
Consider. 

 
 
 
Turnover Certificate Certify by CA For each 
F.Y with UDIN for the mentioned criteria 

6 Agency Must Be Listed Under NCVET /NSDC 
OR CSDCI. Relevant Proof Shall Be 
Submitted. 

Agency valid/current Registration Certificate  

7 Agency Should Have Trained A Minimum of 
2,000 Workers in Construction Sector 
related Job Role Under NCVET/NSDC/ 
PMKVY/ BOCW/ CSDCI/ SSC in last 04 
Financial Years (FY 2020-21, 2021-22, 2022-
23 & 2023-24). 

1. Experience Certificate/ Assignment 
Completion related document certify from 
Respective Department which validate the 
mentioned criteria. 

2. Self-Declaration to Be Submitted In 
Prescribed Format.  (Refer Annexure: 1.2) 

8 Agencies Must Have Minimum 10 SSC 
Certified Trainers / Faculties (Certified By 
SSC/NCVET/ NSDC/ CSDCI/ PMKVY). 

 

1. Valid TOT Certificate , 
2. Self- Declaration to Be Submitted In 

Prescribed Format.  (Refer Annexure: 1.3) 

9 If Eligible - Exemption From Payment Of 
Earnest Money Deposit (EMD) issued from 
Authorized Authority. 

Valid Exemption Related Document 

 
PLEASE NOTE:- 
 Any proposal submitted by an agency not fulfilling the prescribed Technical criteria 

shall not be considered for empanelment. 
 Training Provider - Training providers (TPs) are for profit entities working in skill 

training which would be involved in conducting training of construction workers. 
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2. GENERAL TERMS AND CONDITION  
I. In case of any discrepancies regarding EOI the final decision shall lie upon the Secretary 

CG BOCW. 
II. Those agencies which are involved under any corrupt and fraudulent practices/ 

blacklisted in any State /Central Government project/scheme shall not be eligible for 
the EOI. 

III. The agencies shall provide the list of manpower utilized at the training center during the 
training period and shall bear the entire cost at the training center (manpower, 
infrastructure, Training kit/ Equipments etc.).  

IV. No conditions or deviations regarding EOI from the Agencies shall be entertained. 
V. Qualified Agencies shall be empanelled as per eligibility criteria defined under Technical 

Evaluation Criteria mentioned in the EOI by the Selection Committee constituted by the 
CG BOCW. 

VI. Secretary, CG BOCW shall reserve all the rights to empanel the single or multiple 
qualified agencies as per requirement. 

VII. Secretary, CG BOCW reserves the rights to issue the Work order to empanelled agency 
as per requirement.  

VIII. Secretary, CG BOCW shall reserve all the right to accept/reject the proposals submitted 
by the Agencies regarding the EOI. No communication shall be made in this reference. 
The decision of the Secretary, CG BOCW shall be treated as final. 

IX. In any condition CGBOCW may terminate the agency by issuing a notice of one month 
in case of non-satisfactory performance of the TP. 

X. Training Monitoring shall be done on regular interval by the designated Officers. 
Agencies shall ensure to take adequate corrective measures towards the feedback 
provided by the designated Assistant Labour Officer/Labour Inspector in District Labour 
Office/Officers Authorized by the CG BOCW regarding the Training. 

XI. In case the agency is found incapable of delivering the services as per norms CG BOCW 
shall reserve all the rights to terminate the empanelment & the EMD amount of the 
agency shall be confiscated by CG BOCW. CG BOCW Can also awards the same work to 
other qualified empanelled agency/agencies. 

XII. CG BOCW shall reserve all the rights to allocate the numbers of workers and districts to 
the empanelled agencies for imparting training. The agencies shall follow the norms and 
guidelines issued Under Recognition of Prior Learning (RPL) Within Pradhan Mantri 

Kaushal Vikas Yojna 2016-20 Guidelines & direction issued by CG BOCW on time to time. 
XIII. The empanelment shall be initially valid for a period of 02 year from the date of MoU. 

However, it can be extended up-to another 01 year and the decision shall lie with the 
CG BOCW. 

XIV. Authenticity of the evidentiary documents produced by the Agencies in response 
towards the EOI may be cross verified by the CG BOCW at any stage. 

XV. CG BOCW may be asked to present the original documents on the day of E-Tender 
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opening process. Hence, Agencies must bring all the uploaded documents in original. 
XVI. If any agency submits more than one online application form, in that case agency will be 

disqualified from the tendering process & their application(s) will be summarily 
rejected. 

XVII. Agency who qualifies the EOI Minimum eligibility qualifying criteria will only be 
considered for Technical Evaluation opening process. 

XVIII. Bids shall be valid for 180 days from the date of bid opening. 
XIX. Cgbocw shall have all the rights to disqualify the applicant during the evaluation of EoI, 

if: 
a. Submitted an EoI without required documentation; 
b. Use of modified formats for submission; 
c. Blacklisted by State/UT/Central Government or any Public Sector Undertaking under 
them; 
d. Processing fee not paid with the proposal. 

3. Corrupt or Fraudulent Practices 
1. The Tendering Authority requires that the Agencies/contractors under this tender 

observe the highest standards of ethics during the procurement and execution of such 
contracts. In pursuance of this policy, the Tendering Authority defines for the purposes 
of this provision, the terms set forth as follows:- 
a) "Corrupt practice" means the offering, giving, receiving, or soliciting of 

anything of value to influence the action of the public official in the 
procurement process or in contract execution; and 

b) "Fraudulent practice" means a misrepresentation of facts to influence a 
procurement process or an execution of a contract to the detriment of the 
Tendering Authority and includes collusive practice among Agencies (prior to 
or after bid submission) designed to establish bid prices at artificial non- 
competitive levels and to deprive the Tendering Authority of the benefits of 
the free and open competition. 

2. Will reject a proposal for award if it determines that the Agencies recommended for 
award has engaged in corrupt or fraudulent practices in competing for the contract in 
question. 

3. Will declare a firm ineligible, either indefinitely or for a stated period, to be awarded a 
contract if it determines that the firm has engaged in corrupt and fraudulent practices 
in competing for, or executing, a contract. 

4. The past performance of the Agency will be cross checked if necessary. If the facts are 
proven to be dubious the Agency's tender will be ineligible for further processing. 

5. The Agency/party is not expected to rescind from the contract during the contract 
period. However, in case the Agency rescinds the contract, the Security Deposit shall 
be forfeited, and BOCW may also take on suitable measures such as blacklisting the 
agency for further contract with the BOCW and intimation the facts to similar 
Institutions, Govt. organization etc. 
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 The Integrity Pact will be signed by the successful Agency & Tendering Authority as per 
tender documents 
Note:- Note: Self- Declaration regarding the same to be submitted In Prescribed 
Format Annexure 1.6 & Annexure 1.7. 
 

4.  Jurisdiction of Courts 
The courts of India at Chhattisgarh in Raipur have exclusive jurisdiction to determine 
any proceeding in relation to this Contract. 
 

05. EOI FORM COST AND EMD AMOUNT 
a. EOI FORM COST: INR 10,000/- (Rs.TEN THOUSAND ONLY) payable through online payment 

at Online through e-procurement portal website- https://eproc.cgstate.gov.in (NON-
REFUNDABLE AMOUNT). 

b. EARNEST MONEY DEPOSIT: INR 15,00,000/- (Rs. FIFTEEN LACS ONLY) in the form of DD in 
favor of THE CHHATTISGARH BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE 
BOARD, NAWA RAIPUR. Scanned copy to be uploaded during online Tender Form 
submission and the original D.D is to be submitted in the CG BOCW office before 12:00 noon 
on the day of EOI opening. Agency who does not submit the Original EMD on time will not 
be eligible for further process. 

c. E.M.D. of the Empanelled agency/agencies shall be deposited by the CG BOCW till successful 
completion of work order (As per Tender General terms & Condition). 

d. E.M.D. of the Disqualified agencies in Technical Evaluation shall be returned by the CG 
BOCW within one month of result declaration date. 

e. Performance Bank Guarantee value 10% of project value from a Nationalized Bank And 
must be valid for the contract period and 180 days beyond the contract period. 

 
06. ONLINE EOI SUBMISSION PROCESS- 

a. E-Tender Proposal/EOI / Response shall be accepted in on-line manner only.  
b. Responses/Scan Document uploaded shall be clear and readable.  
c. Agencies are advised to read all the terms and conditions carefully, mentioned in the 

EOI before submitting the response online. 
d. Agencies shall submit their responses via online mode at e TENDER website 

https://eproc.cgstate.gov.in before the mentioned date and time. 
e. Agencies shall fill the minimum eligibility Part (SECTION- B AS PER TABLE 1.1) & 

upload the related supporting documents as mentioned in EOI (scanned copies of 
the original documents only). 

f. Agencies shall fill the Technical evaluation section & upload the related supporting 
documents as mentioned in EOI (Section-B 7.1 TECHNICAL EVALUTATION PART A) 
and click on the submit button. 

g. Once E-Tender Proposal/Response submitted agencies will not be able to make any 
changes/edit/amend in the uploaded documents/Submitted Form. 

h. Agency Need to submit the Original EARNEST MONEY DEPOSIT: INR-15,00,000/- 
(Rs.FIFTEEN LACS ONLY) in the form of DD in favor of THE CHHATTISGARH 
BUILIDING AND OTHER CONSTRUCTION WORKER’S WELFARE BOARD, NAWA 
RAIPUR. Original DD is to be Need to submit in single envelops with mentioned the 
Firm detail & title of tender on the date of tender opening (Before 12 noon) at 
BOCW office will only be considered for further tendering process .  

i. Agency who has submitted the Technical Part B – Presentation in Pen Drive in 
single envelops with mentioned the Firm detail & title of tender on the date of 
tender opening (Before 12 noon) at BOCW office will only be considered for further 
tendering process . 
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07. EVALUATION PROCESS 
 

7.1 TECHNICAL EVALUATION - PART - A (Total 80 Marks) 
 

S.N. Technical Evaluation Criteria 
PART A 

Max 
score 

Scoring Criteria Documentary Proof 
(Scanned copy of the original 

documents to be uploaded during 
online submission) 

7.1.1 

 

Year of Experience in providing 
training in Construction Sector 
under Government Organization.  
(Calculation for Year of 
Experience- At least one project 
in each financial year will be 
calculate as one complete year 
experience) 

 

 

20 

 

More than 10 Years:  
20 Marks 

1. Work Order for each Financial Year   
2. Experience Certificate/Assignment 

Completion related document 
certify from Respective 
Department validating the 
mentioned criteria for each 
Financial Year. 

More than 8 Year to  10 
Years:   15  Marks 

5-8 Years:  10 Marks 

7.1.2 Average Turnover from Training 
in last 04 Financial years.  
(Financial Year 2020-21, 2021-22, 
2022-23 & 2023-24)  
 
 

 

 

15 

 

More than 30 Cr:   
15 Marks 

1. Audited Balance Sheet (Last Four 
Years) with UDIN for the 
mentioned criteria 

2. Turnover Certificate Certify by CA 
For each F.Y with UDIN for the 
mentioned criteria 

More than 25 Cr- 30 Cr: 
10   Marks 

20 Cr -25Cr :   
5 Marks 

7.1.3 

 

 

Number of workers trained in 
Construction Sector related Job 
Role Under NCVET/ NSDC/ 
PMKVY/BOCW/ CSDCI/ SSC in last 
04 Financial Years  
(F.Y 2020-21, 2021-22, 2022-23 & 
2023-24). 

 

 

15 

 

More than 3000 Trained 
Construction Worker-  

15 Marks 

1. Work Order for each Financial Year   
2. Experience Certificate/ Assignment 

Completion related document 
certify from Respective 
Department validating the 
mentioned criteria for each 
Financial Year. 

3. Self- Declaration along with 
Project Details to be submitted.  
(Refer  Annexure 1.2) 

2501- 3000 Trained 
Construction Worker-  

10 Marks 
2000-2500 Trained 

Construction Worker -  
5 Mark 

7.1.4 Certified Trainer And Faculties. 
(Certified By SSC/NCVET/ NSDC/ 
CSDCI/ PMKVY) 

 

 

 

20 

More than 20 :    
20 Marks 

1. Valid TOT Certificate issued 
from Authorized Authority. 

2. Self-Declaration to Be 
Submitted In Prescribed 
Format.  (Refer Annexure: 1.3 

16-20 trainers:   
15 Marks 

10-15 Trainers:   
 07 Marks 

7.1.5 Number Of Centers In Chhattisgarh.  
 

10 

More than 7 Centers:  10 
Marks 

1. Centre MoU/ Rent Agreement/ 
Consent letter . 

2. Self -Declaration to Be Submitted 
In Prescribed Format.  (Refer 
Annexure: 1.5) 

4 to 7 Centers: 
 05 Marks 

1-3 Centers:  
 02 Marks 
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7.2 TECHNICAL EVALUATION PART B- (Total 20 Marks) 
S No Presentation Parameter Max score Scoring Criteria Documentary 

Proof 

1 

 

The marks for Approach and Methodology 
will be given by the Committee based on the 
presentation made by the Agency on the 
same depending on the extent of meeting 
the corresponding requirements Score will 
be given for innovative use of technology, 
strategy & planning in content creation etc. 

20 
Presentation & 
Demonstration 

 

Technical 
Proposal 

 
 

7.3 OPENING OF E-TENDER PROPOSAL 
 

a) Evaluation will be on the based on qualification criteria mentioned in tender and will be 
assessed by Evaluation committee formed by Chhattisgarh BOCW Board. 

b) The Authority would open the Technical Part A Proposal on 07/03/2025, Time-12.30 PM at 
the office of Secretary, CHHATTISGARH BUILDING & OTHER CONSTRUCTION WORKERS 
WELFARE BOARD, NAWA RAIPUR and in the presence of the Agencies Representative who 
choose to attend. (Agency representative need to come along with the authorization letter 
from Agency firm). Technical Part B Proposal opening date will be communicate to agency 
separately. 

c) Tender will be evaluated at 2 Level Technical Part A (80 Marks) & Technical Part B (20 
Marks) and total mark 100 marks. (80 + 20=100) 

d) The cut-off value for Technical Part A is 50 Out of 80 Marks .CG BOCW will declare the list 
of qualified agency for Technical Part B – Presentation & will communicate to respective 
agency. 

e) The Agency who score 70 marks (Technical Part A + Technical Part B) out of 100 will be 
selected for Empanelment. 

7.4 MoU/WORK ORDER 
1. "THE TENDERING AUTHORITY" will notify the successful Agency list. 
2. The agreement draft shall be shared by the CG BOCW on later stages only with the 

successful Agencies.  
3. To Agreement for same in Non-Judicial Stamp Paper within 10 days of receiving 

the Selection Letter Followed by Tender Procedure. All Communication regarding 
Tender will be in the designated email of the Agency as intimated as part of the 
Tender. The BOCW may prescribe a format for the details to be submitted. 

4. The Agencies are instructed to sign an agreement/MoU with the CG BOCW within 
07 working days from the issue of empanelment qualifying information letter from 
CG BOCW.  
Note: The agreement's signing will amount to the contract award, and the Agency will 
execute the work as specified in the contract/agreement. If the Agency refuses to accept 
the award within one week and disinclines/or neglects the signing the contract agreement 
and does not offer to sign the agreement immediately after one week of receipt of letter of 
intent and does not sign the contract agreement within a fortnight, the CGBOCW shall 
forfeit the EMD (Bid security) of the Agency & shall also impose on the erring Agency. 

5. After signing of agreement/MoU CG BOCW will issue the work order. 
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6. CG BOCW shall be issue a work order along with Districts and Targets to train the 
Constructions workers Registered with CGBOCW by the Board post empanelment 
Process is completed.  

7. Secretary, CG BOCW reserves the rights to issue the Work order to empanelled 
agency as per requirement.  

8. The Agencies need to response the Work Order within 10 working days of 
receiving the work order from CGBOCW. 
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SECTION-C 
METHOD OF CONDUCT/ PROCDURE  

 

1. METHOD OF CONDUCT 
(For More Detail Agencies are requested to refer the RPL guidelines within PMKVY 2016-20) 

Initially, the workers shall be required to undergo a mandatory orientation of 12 
hours followed by assessment. This will be a substitute and an advancement over the pre-
assessment conducted under DGET model to ascertain the initial skill standard of the 
worker. Pre-assessment under DGET model brought construction workers with no prior 
learning experience to face examination as the first step to skilling which may not be the 
best way to initiate the workers to formal learning and skilling. RPL of 12 hours shall 
gradually introduce the beneficiaries to classroom learning and also impart value addition 
through orientation on commonly observed skill gaps and soft skills. 

 In Stage 1- RPL at Employer Premises within PMKVY 2016-20 which has 
established norms and payouts, shall be adopted for all construction workers. All workers 
will undergo 12 hours of RPL orientation, which shall be further distributed into 6 hours of 
domain training specific to job role, 4 hours of soft skills (including financial inclusion and 
digital literacy and entrepreneurship) and 2 hours of orientation on assessment, The 12 
hour content shall be collectively designed by BOCW, TP and CSDCI. All the workers 
undergoing RPL shall be made aware of health and hygiene factors, work-place safety 
practices, regulation of workers’ rights, digital and financial literacy, knowledge of 
entrepreneurship concepts, benefits available through the CGBOCW, etc. Relevant details 
of RPL at Employer premises under PMKVY 2016-20 can be found as prescribe for 
adoption under the present scheme. 

In stage 2- those workers who are unable to clear this assessment shall be asked 
to undergo another 120 hours Bridge course followed by the assessment. The 
training/orientation RPL stage 1 and 2 shall be delivered through certified trainer. There 
shall be a third-party assessment through the Assessment Agencies Affiliated with 
construction SSC. The payout for training to TP for each certified candidate shall be lying 
with the PMKVY guideline. For stage 1 a training fee of INR 1400/- per candidate for 12 
hours RPL orientation and for stage 2, a training fee as per hourly rate of common norms 
(As Per PMKVY Scheme 4.0 @ 27.89/Per Hour) for 120 Hours of Bridge Course shall be 
provided to the TP.  

With regards to Assessment fee, a pay out of INR 900/- per assessed candidate for 
each stage of RPL program shall be to CSDCI. This Assessment fee shall have three 
components:- 

 

 10% or INR 90/- per assessed candidate to be paid to NSDC as MIS fee for 
operational support in the forms of SDMS. 

 20% or INR 180/- per assessed candidate to be paid to CDSCI and  
 Balance 70% or INR 630/- per assessed candidate to be paid to the 

Assessment agency. 
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 For smooth implementation of financial transactions, all the payouts to CSDCI 
towards Assessment fee (inclusive of MIS fee to NSDC) and payouts to the candidates shall 
be done by CG BOCW. TP shall seek an advance of 40% of the total project cost basis these 
payout from the CGBOCW, against a Bank guarantee of 10% of the project value and 
charge it to the Welfare Board against the actual expenditure along with the suitable 
documentary proofs. 

3. PROCESS FLOW 
2.1 Identification of job roles and duration of training  

A. Job role selection – 
 This RPL program shall cover entry level job roles in construction sector ranging from 

NSQF level 1 to 4. Major concentration shall be on the job roles of NSQF level 2 and 3 
for candidates undergoing up skilling through RPL. Initially, the job roles taken up 
under DGET RPL model such as Bar-bending, Masonry, Shuttering, Carpentry, 
Plumbing and Scaffolding shall be chosen. 

 Mole, CGBOCW and CSDCI shall suggest addition/deletion of relevant job roles 
during project implementation. 

 Training shall be aligned to National Skills Qualification Framework (NSQF) which 
ensures incorporation of trade-wise competencies designed in the National 
Occupational Standards (NOS). 

 Content and Curriculum of qualification pack shall be made available by CSDCI. 
 RPL Stage 1 – Duration and content of 12 hour RPL training  
 RPL Stage 2 – Duration and content of 120 hour RPL training  
 Post identification of QPs, BOCW along with CSDCI shall finalize the 12 hour 

orientation content. 
 Customization of content & curriculum shall be done by CSDCI along with the 

identified TP. 
 

2.2 Accreditation/quality check of training center 
i. Selected TPs shall create training center at worksite. 

ii. Training center must have the entire requirement (s) as per the guidelines. CSDCI 
shall be responsible for formulating and issuance of guidelines for the accreditation 
process. 

iii. Trainers shall be certified as per Qualification Pack requirement and Training of 
Trainers procedure defined by CSDCI. 

iv. TPs shall ensure adequate branding at training center in line with branding 
guidelines defined by CGBOCW. 

v. Accreditation Fees shall be paid by the TPs to CSDCI. 
vi. It is mandatory that the training shall initiate after receipt of accreditation by 

CSDCI. 
vii. TP shall procure and maintain attendance of trainees through Biometric 

Attendance System. Necessary connectivity and power backup of the device will be 
ensured by the TP. Attendance data shall be visible to state board and login to be 
provided by TP’s for state board for regular monitoring. 
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2.3 RPL Stage 1 – RPL for 12 hours orientation 
i. CG BOCW shall identify work sites for training and get all necessary approvals for 

training & assessment at site. 
ii. TP shall mobilize the candidates for RPL training. 

iii. TP shall conduct RPL screening and counseling in line with PMKVY RPL guidelines 
and process. 

iv. CG BOCW along with CSDCI and TP shall finalize the orientation content for duration 
of 12 hours. All the workers undergoing RPL should be made aware of health and 
hygiene factors, work place safety practices, regulations of the workers’ rights, 
benefits available through BOCW, etc. (6 hours), digital and financial literacy, 
knowledge of entrepreneurship concepts (4 hours) and assessment methodology (2 
hours). 

 
 

2.4 RPL Stage 1 – Assessment and Certification 
i. Assessment shall be conducted to assess the existing knowledge and skill level of 

the candidates undergoing RPL training. 
a) CSDCI shall nominate affiliated Assessment Agencies for undertaking 

assessments. 
b) The Agencies should be of national presence and have proven ability to 

assess the eligible training content with respect to QPs. 
ii. Assessment (Practical & Theory) shall be carried out for checking the training 

efficiency. 
iii. Results shall be made accessible on SDMS portal and communicated to all key 

stake holders within 07 days from the date of assessment. 
iv. TPs shall ensure that the certificates are distributed to all eligible candidates 

within 07 days from the approval of certificates by CSDCI. 
v. Candidates who score more than 50% (70% for NSQF 4 and above) in the 

assessment exam shall be considered as passed and shall be awarded RPL CSDCI 
Portal certificates...  

vi. Candidates scoring less than 50% (70% for NSQF 4 and above) marks in the 
assessment exam shall be required to undertake RPL Stage 2 program. 
 

2.5 RPL Stage 2 – Skilling through Bridge Course 
 

i. Candidates, who fail in the assessment exam conducted after mandatory 
orientation of 12 hours in Stage 1, shall be required to undertake RPL Stage 2. 

ii. Bridge Course of 120 hours shall be provided to eligible candidates. Bridge 
course content shall be decided by the Mole, CSDCI, BOCW and TPs. 

iii. TPs shall receive Training fee for 120 hours of Bridge course facilitation at 
hourly rate as defined in the common norms of skill development mentioned 
in EOI. This payment shall be facilitated by CGBOCW to the TPs for all passed 
and certified candidates as per the SDMS. 
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2.6 RPL Stage 2 – Assessment and Certification post Bridge Course and certification 
 

The final assessment shall be similar to the stage 1 assessment. Candidates scoring 
above 50% (70% for NSQF 4 and above) shall be marked as passed candidate. 
Candidates scoring below 50% shall be encouraged to undergo fresh skilling in their 
respective trades.  

 
03. Monitoring of Training 
 

i. Monitoring shall be conducted all stages of training & assessment, which 
includes pre-training, pre-assessment, bridge training and final assessment. 

ii. Board shall monitor data reporting system and progress of training. 
iii. CG BOCWs shall conduct surprise visit(s) to training centers. 
iv. TPs shall be responsible to submit project reports to performance, as sought 

by CG BOCW. 
 

 

04.  Skill Development Management System (SDMS)/PORTAL DEFINE UNDER RPL GUIDELINE 
NSDC shall extend the SDMS portal support to CG BoCW to ensure capturing of 
candidate level data and project lifecycle in an online and simplified manner. This shall 
comprise of capturing details such as candidate registration, enrolment, and training, 
assessment and certificate generation. The SDMS shall support the entire RPL cycle for 
both RPL Stage 1 and 2 assessments, from registration to certification. However, it 
shall not cover the payment module. It is being noted that relevant payments shall be 
done directly by the State Welfare Boards to respective stakeholders. 
 
    Post certification at each stage, the MIS system shall be able to provide a 
'Work Done Estimate' which shall broadly be a summarization of enrollment, 
assessments, and certifications related data. The 'Work Done Estimate' will assist 
various stakeholders, particularly TPs, to generate the invoice to State Welfare Boards 
and reconcile transfers done to CSDCI. 'Work Done Estimate' shall in no way be a 
substitute for an auditable invoice or accrue NSDC as a responsible party for the 
payments. However, it may be used as adequate supporting documentary proof to 
process the relevant claims from the State Welfare Boards. 
 
  This shall require additional developments and customization of the SDMS as 
well as deployment of additional resources for operations and IT support to cater to 
the requirements of BOCW RPL Scheme. A suitable MIS fee to the tune of INR 90/- per 
assessed candidate shall be payable to NSDC in this regards. 
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05. Payments-   
The total project cost shall include the following components. Stakeholders 
responsible for facilitation of these payments and the process have been described 
below. 
i. Training Fee - For Stage 1 RPL of mandatory 12 hours of orientation, the State 

Boards shall pay a fixed fee of INR 1400 per passed and certified candidate who 
scores more than 50% marks. For Stage 2 RPL, involving the Bridge course of 120 
hours, State Welfare Boards are liable to make payment to the TPs as per 
common norm guidelines of skill development defined by Ministry of Skill 
Development and Entrepreneurship. 

Stage 1 (12 hours)  
S No Suggested expenditure Head Value per candidate (INR) 
01 Pay-out to TP for RPL (Training Fee) 

a. Mobilization 
b. Orientation 
c. Center Accreditation 
d. Any branding and publicity 
e. Training of trainers 

 
 
 

Stage 1:    1400/- (fixed) 

02 Pay out to SSC for assessments 900/- 
03 Honorarium (per Candidate) 2day  100/- per day  

 

Stage 2 (120 hours Bridge Course)  
S No Suggested expenditure Head Value per candidate (INR) 
01 Pay-out to TP for RPL (Training Fee) 

a) Mobilization 
b) Orientation 
c) Center Accreditation 
d) Any branding and publicity 
e) Training of trainers 

 
 
 

Stage 2:    3,346/- (fixed) 

02 Pay out to SSC for assessments 900/- 
03 Honorarium (per Candidate) 15 day  100/- per day 

NOTE-  
 CG BOCW Board will disburse Honorarium to only Registered 

Worker/Trainee/Candidate through Aadhar Based DBT Mode. Registered 
Worker Family Member will not be eligible for Honorarium. 

 As per GUDELINE FOR PRADHANMANTRI KAUSHAL VIKAS YOJNA 4.0 (GOI 
Ministry of Skill Development & Entrepreneurship) Training Cost is 27.89/per 
hour Candidate. (ANNEXURE 1.1) 

ii. Assessment Fee - CG BOCW Boards shall make payment to CSDCI through TPs 
for each assessed candidate. Assessment Fee of Rs 900 per assessed candidate 
shall be paid for each of, RPL Stage 1 and RPL stage 2 posts Bridge course. 10% 
of the Assessment Fee at each stage shall be pegged for MIS Fee and the CSDCI 
shall be responsible for extending this payment to the NSDC. 70% of this 
Assessment Fee at each stage shall be paid by the CSDCI to the Assessment 
Agencies, while the remaining 20% may be retained by the CSDCI. 
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iii. MIS Fee - MIS fee at 10% of Assessment Fee, at present INR 90 for each assessed 
candidate shall be paid by the CSDCI to NSDC for both stages separately 

iv. "Work Done Estimate' and SDMS data of candidate enrolment, assessment, 
certification, etc. shall assist in facilitation of these payments relating to Training 
Fee, Assessment Fee and MIS Fee and shall form basis for release of payment by 
the State Welfare Boards to TPs. 

v. Honorarium for candidates/Trainee -State Welfare Boards shall be responsible 
for facilitating a payment of INR 100 per day (or any other higher rate) for each 
candidate enrolled for the RPL program on the SDMS. This payment is proposed 
in line with providing Honorarium to the construction workers for undertaking 
the training/ up-skilling via RPL program. This shall incentivize the workers to be 
more regular for the training. 

vi. For the purpose of ease of operations and to minimize any delay in release of 
payments, TPs shall obtain an advance payment of the 40% total project cost 
from State Welfare Boards against a Bank Guarantee. TPs may further utilize this 
advance payment in financing the Training Fee, Assessment Fee, MIS Fee etc. 

 

06. Payment Process to TP and SSC 
 

i. Training fee to TP: CGBOCW shall be responsible to make complete payment to TPs 
within 15 days of submission of the following documents:- 

1. Invoice by TP – Payment to be made only for successfully certified candidates. 
2. Work Done Estimate and other documents on enrolment/ Batch ID, 

Attendance, Assessment and certification. 
 

ii. Assessment fee to TP: TPs must ensure that the assessment fee shall be paid to the 
CSDCI (based on the proof of assessments done as per the SDMS data) before batch 
assessment date on the basis of candidates enrolled. TP is responsible to make any 
adjustment for the same in future batches, in case candidate(s) does not appear for 
the RPL assessment exam at any stages. Similarly, CSDCI shall transfer the MIS fee to 
NSDC in advance, before the assessment, immediately on the receipt of the relevant 
batch wise advance amount from the TP. 

iii. For the purpose of ease of operations and to minimize any delay in release of 
payments, TPS shall obtain an advance payment of 40% of total project cost from 
CGBOCW against a Bank Guarantee of 10% of the total project value. TPs may 
further utilize this advance payment in financing the training fee, Assessment Fee, 
MIS Fee etc. 
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iv. Release of Fund:- 
Payouts will be directly transferred to the PIA's bank account. Payment will be 
released only on successful completion of the following milestones in three parts as 
below:- 
 

Payment 
Part 

Release of Fund 
method in % 

Output Parameters submission of the following 
documents 

01 40% 

Upon allocation of target and 
submission of 10% BG of the 
total project cost 

1. Original BG 
2.Training Estimate Plan with 
candidate List (As per SDMS 
Portal/ updated portal) 

02 40% 

Upon Successful Assessment of 
candidates. There will be 
adjusted payments for the 
candidates who drop out post 
disbursal of the advance/first 
tranche. The amount disbursed 
to the PIA against a dropped or 
failed candidate in the first 
tranche shall be adjusted in the 
subsequent tranches. 

1. Trainee Attendance 
2. Batch assessment Report 
3. Candidate Assessment 

Result. 

03 20% 
On Successful Submission of 
Evidence Based Proofs of 
Certificate Distribution.  

Document which validate the 
Certificate Distribution to 
candidate. 

Note: - Other Document Prescribe in MoU & Work Order. 
In case any Tax is levied will be payable as per rule. 
 

 
07. Orientation:-  
 

 Following Orientation guidelines shall be adopted: TP shall ensure that each 
enrolled candidate mandatorily undergoes 12 hours of orientation. The 
orientation, to be Imparted by a RPL Trainer, Shall include the following activities: 

Orientation Activities (Minimum duration) 
S.N. Activity  Minimum Duration 

1 Domain Training (Clarification of any doubts/gaps a 
candidate may have with respect to job Role) 

6 Hours 

2 Soft Skills Entrepreneurship tips specific to the job 
Roles 

4 Hours 

3 Familiarization with Assessment Process & Terms 2 Hours 
 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
Dowmloaded from SkillCouncils.com



24 | P a g e   

 
 

ANNEXURE 1.0 
 

Procedure for 12 Hour RPL and Pre-Assessment 
 

About 
Recognition of prior learning (RPL) is a mechanism to assess an individual’s skills acquired 
through formal or informal means. RPL certification is aimed to align and individual’s skill 
sets with National Skills Qualification (NSQF) and recognize by providing a government 
certification. 
 
Eligible Beneficiaries 
  
RPL is applicable to any candidate who:- 

 On date of enrolment, fits the minimum age criteria as per the Qualification Pack 
(QP) requirements. 

 Is having a valid registration with CGBOCW. 
 Fits the pre-screening criteria defined by SSC for respective job role 

Please Note: Training per candidate shall be limited to once in three years. 

RPL Process 
 

The RPL process comprises of five steps as specified in Table 1 
 

TABLE 1: 5 step RPL process 
 

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 
Mobilization Pre-Screening and 

Counseling 
Orientation Final Assessment Certification and 

Pay-out 
 

1. TPs also need to send to CGBOCW video clipping (if required) and clear photographs 
showing candidates undergoing their final assessment. 

2. Upon certification, TPs shall post on their respective portal the list of certified candidates 
(Job role wise and Grade wise). 

3. TP shall submit monthly role out plan and monthly performance report in the stipulated 
time to the respective district labor offices & CGBOCW head office. 

4. The TPs performance shall be monitored on a regular basis. The slow performers as per the 
enrollment and certification rate may be penalized by the CGBOCW. 

5. If any discrepancy is observed based on the field visits, CGBOCW may have the rights to 
terminate the particular batch. Three such incidents may lead to the termination of entire 
Work Order of the TP. 

6. TP shall notify the CGBOCW and concerned districts offices the details of the centers, batch 
size and trades before commencement of the training. 
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ANNEXURE 1.1 
 

COSTING AS PER COMMON NORM GUIDELINE 
  

CATEGORY BASE COST (Per Hour Per Candidate) 

stage 1 Rs. 1400/- 

stage 2 * 27.89 Per Hour 

 
* PLEASE NOTE: - 

Guideline FOR PRADHANMANTRI KAUSHAL VIKAS YOJNA 4.0 (GOI Ministry of Skill 
Development & Entrepreneurship) 

 

ANNEXURE 1.2 
 

PREVIOUS TRAINING EXPERIENCE  
 

S. 
NO

. 

NAME 
OF 

SECTOR 

NAME OF 
COURSE/ JOB 

ROLE 
 
 

EXPERIEN
CE (IN FY 

YEAR) 

SCHEME FOR 
TRAINING AND 
NAME OF THE 

EMPLOYER 

WORK AREA 
(VILLAGE/ 

BLOCK/CITY/ 
/DISTRICT /STATE, 

MENTION CLEARLY) 
 

PROJECT 
COST 

NUMBER OF 
WORKER 

TRAINED IN 
CONSTRUCTIO

N SECTOR 

REMARK 

1 2 3 4 5 6 7 8 9 
         
         
         
         

 
PLACE…………………  
DATE………………….. 
 
 

SEAL WITH SIGNATURE OF 
HEAD OF ORGANIZATION 

 
 
 
 
 
 
 
 
 

For Consultation, please call at 9630030343 or visit at www.SkillCouncils.com
Dowmloaded from SkillCouncils.com



26 | P a g e   

ANNEXURE 1.3 
TRAINER DETAIL 

 
S 

NO 
NAME OF 
TRAINER 

EDUCATIONAL/ACADE
MIC QUALIFICATION 

 

NAME OF COURSE 
/SECTOR/ JOB 

ROLL 

YEAR OF 
EXPERIENCE 

 

TOT  
CERTIFICATE 

NUMBER   

TOT  
PASSED 

DATE 

REMARK 

1 2 3 4 5 6 7 8 
        
        
        
        

 

PLACE…………………  
DATE………………….. 
 

SEAL WITH SIGNATURE OF 
HEAD OF ORGANIZATION 

ANNEXURE-1.4 
(APPLICANT AGENCY PROFILE) 

1).  EOI Reference:- 
 

S.No Name of Applicant Agency  
1 Details of the authorized contact person of the Agency.(NAME/ POST/ CONTACT 

NUMBER)  
 

2 Office Address   
3 Year of Establishment  
4 Type of Company Put Tick () mark  

Central Government or State Government or Public Sector unit or 
Company registered under Companies registration Act 1956/ 2013 or 
proprietorship or Society Registration Act or A trust Registered under 
Indian Trust Act or Cooperative Society 
(Joint venture/consortium will be not applicable) 

 

5 Telephone Number(s)  
6 Email Address/Website  
7 PAN No.  

8 GST Registration Number  
9 Agency Listed Under NCVET /NSDC OR CSDCI Registration Number  

 

PLACE…………………  
DATE………………….. 

SEAL WITH SIGNATURE OF 
HEAD OF ORGANIZATIO 
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ANNEXURE 1.5 
 

CENTER DETAIL 
 

S 
NO 

CENTER 
DISTRICT 

CENTER ADDRESS CENTER START 
DATE 

CENTER PREMISE REMARK 

1 2 3 4 MOU/ RENT 
AGREEMENT/ 

CONSENT  DATE 

MOU/ RENT 
AGREEMENT
/ CONSENT  

VALID UP TO 

7 

       
       
       
       
       

 
PLACE…………………  
DATE………………….. 
 
 

SEAL WITH SIGNATURE OF 
HEAD OF ORGANIZATION 
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Annexure1:6 
Forwarding Letter 

(Strictly On Applicant’s on A stamp Paper of Rs.100/-) 
Date:- 

To, 
 
  The Secretary, 
  Chhattisgarh Building and Other                                                     
  Construction  Worker’s Welfare Board, Nawa Raipur 
 
Subject: - EOI published by CGBOCW FOR EMPANELMENT OF TRAINING PARTNER UNDER 
RECOGNITION OF PRIOR LEARNING WITHIN PMKVY 2016-20 GUIDELINES FOR SKILLS 
DEVELOPMENT OF CONSTRUCTION WORKERS AND THEIR DEPENDENTS REGISTERED UNDER 
CG BOCW. 

---000-- 
   Please find enclosed the proposal in respect of the engagement to 
undertake the project for skill training and RPL of construction workers under Construction 
Workers Skill Development Programmed in Chhattisgarh , in response to the Expression of 
Interest (Eol) Document issued by Chhattisgarh Building and Other Construction Workers 
Welfare Board (CGBOCWB). 
We hereby confirm that:- 

1. The proposal is being submitted by (name of the agency who is the applicant), in 
accordance with the conditions stipulated in the EoI. 

2. We have examined in detail and have understood the terms and conditions 
stipulated in the EoI Document issued by CGBOCWB and in any subsequent 
communication sent by CGBOCWB. We agree and undertake to abide by all these 
terms and conditions. Our proposal is consistent with all the requirements of 
submission as stated in the EoI or in any of the subsequent communications from 
CGBOCWB. 

3. The information submitted in our proposal is complete, is strictly as per the 
requirements as stipulated in the EoI, and is correct to the best of knowledge and 
understanding. 

4. We would be solely responsible for any errors or omissions in our proposal. We 
acknowledge that CGBOCWB will be relying on the information provided in the 
proposal and the documents accompanying such proposal for engagement of the 
applicant for the aforesaid program me, and we certify that all information provided 
in the application is true and correct; nothing has been omitted which renders such 
information misleading; and all documents accompanying such proposal are true 
copies of their respective originals. 
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5. We acknowledge the right of CGBOCWB to reject our proposal without assigning any 
reason or otherwise and hereby waive, to the fullest extent permitted by  applicable 
law, our right to challenge the same on any account whatsoever 

6. We satisfy the legal requirements and meet all the eligibility criteria as laid down in 
the EoI. 

7. This proposal is unconditional and we hereby undertake to abide by the terms and 
conditions of the EoI. 

8. We have not directly or indirectly or through an agent engaged or indulged in any 
corrupt practice, fraudulent practice, coercive practice, undesirable practice or 
restrictive practice. 

  In witness thereof, we submit our proposal for the EOI published by CGBOWB 
Board. For and on behalf of: 
 

Signature:  
Name:  

Designation: 
SEAL WITH SIGNATURE OF 

HEAD OF ORGANIZATI
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Annexure 1.7 
(Format for Self- Declaration) 

 

Format for Self-Declaration certify in that the Agency are not blacklisted  
(On a Stamp Paper of INR 100) 

Anti- Blacklisting Declaration 
 

  I/We M/s………………………..(Name of the Proposer), (the names and addresses of the 

registered office) hereby certify and confirm that we or any of our promoter/s director/s are not 

barred by Government of Chhattisgarh / any other entity of Government of Chhattisgarh or 

blacklisted by any State Government or central government/ department/ Local Government/ 

Municipal body/ Public Agency in India or from abroad either individually or as member of a 

Consortium as on the....................................... (Proposal submission Date). 

 

We further confirm that we are aware that our application for the captioned Project would be 

liable for rejection in case any material misrepresentation is made or discovered with regard to 

the requirements of this EOI at any stage of the Bidding Process or thereafter during the 

agreement period. Dated this.......................................... Day....................................of 

……………………………….., 2025. 

 
Signature:  

Name:  
Designation: 

SEAL WITH SIGNATURE OF 
HEAD OF ORGANIZATION
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